GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELH]I
{DIRECTORATE OF VIGILANCE}
4" LEVEL, C-WING, DELHI SECRETARIAT, I.P. ESTATE, NEW DELHI-110002
(Phone No.23392257/23392303 & Fax lo.23392354/23392353)

NO.F.O1/22/2026/Admn./DOW6L\b\ (, —S0 Dated: 5 "1-\ 29 | ~
To

All the Addl.Chief Secretaries/Principal Secretaries/Secretaries/Head of Department,
All the Department of GNCTD/ Autonomous Bodies,
Government of N.C.T. of Delhi, Delhi/New Delhi

Sub: Observance of Vigilance Awareness week-2026.

Sir/Madam,

Kindly refer to the enclosed copy of Circular No0.04/08/26 dated 03.08.2026
alongwith enclosure Annexure-'A’ received from Central Vigilance Commission/GOI, on
the subject cited above vide which it has been intimated that the Commission has
decided to observe the Vigilance Awareness Week 2026 during 26" October 2026
to 1% November 2026 on the following theme:

~Hafg & agfe-
"Probity for Prosperity”

Further, the Commission has aiso advised that a three months campaign w.e.f.
17" August-2026 to 16" November-2026 on Preventive Vigilance is required to be
taken up by all Organizations with focus on following areas:

(i) Disposal of pending complaints
(ii) Disposal of pending cases

(iii) Capacity Building programs
(iv) Digital initiatives

(v) Contract management

In order to accomplish the directions contained in the above referred Circular, I am
directed to request to all the Head of Department / Autonomous Bodies GNCTD to ensure
compliance of the direction contained in the above circular and to send the requisite
Reports as per prescribed formats enclosed with the said CVC circular to this Directorate

latest by 24.11.2026 for further processing the matter.

Yours fajthfully
Encl : As above ‘\/

(BuniAﬂ,Singh)
Deputy Director (Vig7)/H.0.0.

No.F.O1/22/2026/Admn./DOV/((1l,l AL Dated: © {29 f'L (
Copy for information to:

1. The Secretary, Central Vigilance Commission, Satartka Bhawan, Gpo Complex,
Block-A, INA, New Delhi-110023.

2. Staff Officer to Chief Secretary, Delhi.

3. PS to Secretary (Vig.) / Special Secretary (Vig.), Directorate of Vigilance, GNCTD.

4. Guard file, Dte. of Vigilance, GNCTD.



O
vy

i

0@
E) 2
3

T TdHT JMART %m5@§
CENTRAL VIGILANCE COMMISSION T0@d1 %@, Sfiflal. smeias,
HAP-7, AEAL., T3 feeci~110023
Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi-10023

./ No 026/VGL/030

ON

fRais / Dated.......... 03.08.2026....
Circular No.04/08/26

Sub: Obscervance of Vigilance Awareness Week, 2026

The Central Vigilance Commission obscrves the 'Vigilance Awarencss Week' cvery

year with the aim of fostering awareness and promote integrity and transparcncy in public
administration through awareness programmes and preventive vigilance initiatives. The
Vigilance Awarencss Week is observed cvery year in the week in which the birthday of Sardar
Vallabhbhai Patel falls. This ycar, the Vigilance Awarencss Week 2026 would be obscrved
from 26th October 2026 to 1st November 2026,0n the following theme:
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“probity for Prosperity”

In this regard, the Commission advises that all organizations undertake a three month

preventive vigilance campaign from 17th August 2026 to 16th November 2026 with [ocus

on the following five arcas:

(1)
(i1)
(i)
(1v)
(v)

Disposal of pending complaints
Disposal of pending cascs
Capacity building programs
Digital initiatives

Contract management

Page 1 of it

T



3. All Miniistrics / Departmicnts / Organizations may ensure active participation by all -
concerned so that noteworthy results during the campaign period can be achieved.

4. Action taken report in respect of the five preventive vigilance initiatives to be taken
during this campaign period should be sent:by all CVOs to the Central Vigilance Commission
as. per the format enclosed at Aniexure 'A' by 30th November 2026 through the designated

portal https://qpricve.gov.in/ only.
(msha%ﬁi ?ﬁ ii)

Secretary

Encl: As stated

To,

i)  The Cabinet Secretary-of India

ii)  The Secretariés of all Ministries/ Departments of Government of India

ii) The Chief Sccretaries.of all Union Territorics

iv)  Director, CBI

v)  Director, Directorate of Enforcement

vi)  Chief Executives of all CPSEs/ Public Sector Banks/ Public Sector Insurance
Companies/ Financial Institutions/ Autonomous Organizations/ Societies.

vii) All Chief Vigilance Officers in Ministries/ Depdrtments/ CPSEs/ Public Sector
Banks/ Public Sector Insurance @ompani{:s/ Financial In;titutionsf Autonomous

Organizations/ Societies.
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ANNEXURE A

Preventive Vigilance activities to be undertaken during the campaign period (17th August
to 16th November 2026) related to Vigilance Awareness Week 2026

1, DISPOSAL OF PENDING COMPLAINTS

(a) Initiative

It is necessary to ensure that complaints are not kept pending and are brought to a logical
conclusion within the prescribed timelines. All organizations may ensure that complaints
received on or before 30.06.2026 are disposed of during the campaign period.

(b) Reporting format

Name of the Organization:

Table 1 _
!Sl. No. Particulars

- Number

1. | Complaints received on or before 30.06.2026 and
pending as on 17.08.2026

Complaints received on or before 30.06.2026
and disposed during the campaign period

3. Complaints received on or before 30.06.2026 and
pending as on 16.11.2026

2]

NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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2.

DISPOSAL OF PENDING CASES

a) Initiative

The Commission has prescribed model timelines for implementation of First Stage Advice
(FSA)/ Second Stage Advice (SSA).

In this regard, all organizations may ensure timely implementation of pending FSA and SSA.

b) Reporting format

Name of the Organization:
Table 2
SI | Particulars | Pending as on | Cases falling | Implemented Pending as on
No 17.08.2026 due during | during the | 16,11.2026
{Nos.) the campaign (Nos.)
campaign period * (Nos.)
period
(Nos.)
CVC | Non- cvc Non- | CVC | Non-CVC | CVC | Noa-CVC
cvC cve
1 FSA
2 SsA
[*including such cases which are due to be implemented as per the prescribed timelines, during
the campaign period]
NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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3. CAPACITY BUILDING PROGRAMS
(a) Initiative

A well-trained employee is an asset for any organization. Therefore, a robust training system
for employees is important for organizations to succeed in their goals. As such, organizations
may encourage employees to complete courses on following topics, online as well as in offline
mode, during the campaign period:

(i) IT & Cyber Security and Cyber Hygiene
(ii)  Public Procurement

(iii) GeM- New Features and Functionalities
(iv)  Conduct Rules and Conflict of Interest

Further, Commission recognizes the need for institutionalization of preventive vigilance
component in training programmes such as Induction and Mid-career training programmes.
The indicative preventive vigilance modules for the same are hosted on the CVC website
(https://www.cve.gov.in/trainingmaterial). Organizations are encouraged to review their
existing Induction and Mid-Career training programmes and ensure formulation and inclusion
of preventive vigilance modules in Induction and Mid-Carcer Training Programmes for their
employees.

For Vigilance Functionaries

Commission has issued Master Circulars on 11 topies and also brought out Vigilance Manual
2026 on 27.07.2026. Organizations shall ensure that appropriate familiarization programs arc
conducted for the vigilance functionaries in respect of the said Master Circulars and Vigilance
Manual.

For Banks and Financial Institutions

Advisory Board for Banking and Financial Frauds (ABBFF) has prepared a report on “Modus
Operandi and Root Cause Analysis of Frauds” (inclusive of 20 case studies). A copy of the
report is available on Commission’s ‘website (htips:/www.cve. gov.in/trainingmaterial).
ABBFT has observed that lack of proper training in credit appraisal and credit monitoring is
one of the reasons for occurrence of frauds. Public Sector Banks and Financial Institutions
may hold training programmes for emphasizing these aspects through these case studies.
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(b) Reporting format

Name of the Organization:
Table 3
SINo | Particulars of Training Program Total no of No of officers/ officials
officers/ officials | trained on iGOT out of
trained Col [3]
(1] 2] (3] (41

IT & Cyber Security and Cyber
Hygiene

2 Public Procurement
3 GeM- New Features and
Functionalities
4 Conduct Rules and Conflict of
Interest
Table 4
SINo | Name of the specific course on | No of employees who have completed the
iGOT w.r.t Table 3 above course during the campaign period
Table 5
SINo | Particulars Details
1 Whether organization has institutionalized Induction | Yes/ No
Training Programme for employees with preventive
vigilance module at the commencement of the
campaign period
] Whether organization has formulated Induction | Yes/ No

Training Programme for employees with preventive

vigilance module during the campaign period

If No, reasons thereof
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Table 6

SIno | Particulars Details
1 Whether organization has institutionalized Mid- | Yes/ No
Career Training Programme for employees with
preventive vigilance module at the commencement
of the campaign period
2 Whether organization has formulated Mid-Career | Yes/ No
Training Programme for employees with preventive
vigilance module during the campaign period
If No, reasons thereof
Table 7
sl Particulars of  Capacity | Total no of vigilance | No of vigilance
No Building program for | functionaries in  the | functionaries who
vigilance functionaries organization -have attended the
familiarization
program
1 Master Circulars and
Vigilance Manual 2026
Table 8
Si Particulars of Training Program Total no of officials trained in
No the organization
1 Modus -operandi and root cause analysis of
Frauds (including the 20 case studies)
NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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4, DIGITAL INITIATIVES
(a) Initiative
Onboarding of Organizations on Probity Portal

A dedicated online portal (hitps://probity.dopt.gov.in) was made for obtaining the data from
all the Ministries/Departments/Autonomous Organizations efc in respect of certain areas
including number of major and minor penalty disciplinary proceedings. It is desired that all
Central Public Sector Enterprises (CPSEs) should be onboarded on the portal and requisite
details of departmental inquiry proceedings should be uploaded and updated on the same.

Optimal Use of the existing I'T/ Digital Facilities

Organizations are using technology for creating IT/ digital facilities and platforms for various
internal processes of the organizations like e-HRMS or similar platforms. It is essential that
these facilities/ platforms are utilized optimally. Organizations may review the extent of the
utilization of the existing digital infrastructure and endeavor to bring additional services/
processes/ activities in digital mode. Some examples are digitization of service records,
processing of claims, increased use of e-HRMS or similar platforms by organizations.

Digitization and Management of Inventory

A number of organizations possess a large number of movable assets/ inventories. During the
campaign period, organizations .may review whether inventory of assets (plant and
machinery, office equipments, vehicles, sundry items etc) is digitized and endeavor to digitize
the same.

(b) Reporting format
Name of the Organization:

Table 9

SINo | Particulars Details

1 Whether  organization has been | Yes/No
?}?:)E;a::;:igo;lpt::iol;mbky FEie ey If No, reasons thercof

2 Whether all details of the pending | Yes/No
3;‘:::12321 tl}xl:;::gmlcases - If No reasons thereof
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Table 10

SI No

Particulars

Details

Additional services/ processes made
digital using:

(a) e-HRMS 2.0

(b) Any other similar platform
specific to the organization (name
may be given)

A.  Existing  services

commencement of the campaign period

1.
2.
3

B. Additional Services digitized during

the campaign period

L

2.
3.

at the

*Brief Note on each of the additional services digitized in not more than 100 words each may

be provided.

Table 11
SINo | Particulars Details
1 Whether inventory of assets (plant | Yes/ No

and machinery, office equipments,
vehicles, sundry items etc) is
digitized

If No, reasons thereof

*Brief Note on major initiatives taken in this area during the campaign period may be provided
in not more than 200 words

NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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5. CONTRACT MANAGEMENT

(a) Initiative

A contract shall stand closed upon (i) successful performance of all obligations by both parties
including completion of warranty / defect liability obligations and final payment; or (ii)
termination of contract and settlements after that, if any.

At the time of closure of contract, it should be ensured that materials’ reconciliation, payment
reconciliation and / or reconciliation with user department, as per terms & conditions of

contract should be done across departments of the organization involved in execution of that
contract.

(b) Reporting Format

Name of the Organization:

Table 12
SINe | Particulars Information
I Number of contracts due for closure but not yet
closed at the commencement of the campaign
period
2 Number of such contracts closed during campaign
. period as per extant provisions (out of 1 above)
3 Number of such contracts due for closure but not
closed at the end of the campaign period
NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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Integrity Pledge

We believe that corruption has been one of the major obstacles
to economic, political and social progress of our country. We believe
that all stakeholders such as Government, citizens and private sector
need to work together to eradicate corruption.

We acknowledge our responsibility to lead by example and the
need to put in place safeguards, integrity frameworks and code of
ethics to ensure that we are not part of any corrupt practice and we
tackle instances of corruption with utmost strictness.

We realize that as an Organisation, we need to lead from the
front in eradicating corruption and in maintaining highest standards
of integrity, transparency and good governance in all aspects of our
operations.

We, therefore, pledge that:

e We shall promote ethical business practices and foster a culture
of honesty and integrity;

e We shall not offer or accept bribes;

e We commit to good corporate governance based on
transparency, accountability and fairness;

e We shall adhere to relevant laws, rules and compliance
mechanisms in the conduct of business;

e We shall adopt a code of ethics for all our employees;

e We shall sensitise our employees of laws, regulations, etc.
relevant to their work for honest discharge of their duties;

e We shall provide grievance redressal and Whistle Blower
mechanism for reporting grievances and fraudulent activities;

e We shall protect the rights and interests of stakeholders and the
society at large.



AITSaT HFeq

T TaRard § 6 gAR e & 3, Ioeifas aur gEifes yerfa
H ¥R UF a7 a1UT g1 AT A § F TR & SoHaT a1 b
foT WeR, ArReT aur &6t 87 39 g Rauresr & e F7 ==
Y HTTTFHAT T

H T TS & FATN & T A Ig TSR FRAVRA § o Harao
T AR e AR 30er FerEer F F@el qgest #F Feafeaser, aRafRiEr
IR QU & ITAAH AH B GAC @ F IO @A AT F B
HTERIHAT &1 H 3ETE0T Felehl AAded A IR AR FigaT FT Groled
A 3Tl ey 1 ArTr/AEA g

3a:, & gfa=ar sarsr § E

H 3T FEEYS I FAAT aAfdeh SATGAT—AS FAUTHT 1 Fgrar gan/ga
3R SAERT T FEPId P AT IGIMIGI,

# 3T Facdl & fades H Fr o gozer a1 I3ucTsT & § Read
TET /R 3R & &1 e,

# daod & @l sRf R AF-dH H IOl IRERRidn, SEecE IR
fersaerar giATRTd HEm/Hesf;

# 3 cmaE AR @ 3 @yl @l e AR
3feqdTole JUNTORAT T 3T & ITelel HEI/HET;

#F FersA 1 AR FREAT (Code of Ethics) & ufd gt ai@ ideey
R

# gserar ar Y s Tfeey 3R erarE g afafafer @ RO
a3 aF ar fEadedsR gomell & AIH ¥ WIeA H
FEAN/HEIAT:

# gAem Safed 3R TES F aww Al @ ooue A @R
SHIACT & ST H&a/FHEIT|




