
GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
I DIRECTORATE OF VIOTL/LNCEI

4Ih LEVEL, C.WING, DELHI SECRETARIAT, I.P. ESTATE , NEW DELH!.l IOOO 2Xo-2339225? 123392303 i rri Ilo.2339235.r /23392353
No.F.01E2/2026/Admn./DO vr(\tr (> -3w Dated: c.}\" \ I -r_(,
To

All the Addl.Chief Secretanes/principat Secretaries/Secretaries/Head of Department,All the Department of GNCTD/ Autonomous Bodies,
Government of N.C.T. of Dethi, Delhi/New Delhi

Sub:

Srr/Madam,

Encl : As above

ne we 2

Kindty refer to the enclosed copy of Circula r No.04/0g/26 dated 03.0g.2026atongwith encrosure Annexure-'A' re*i,r"a i.*'i"ri.ivL,,un." commission/GoI, onthe subject cited above vide which ,, n", i""iirii,iui"o ,nu, the commission has
f;?gnff B::T;,,i""",iili;,ff_?.;;;;;:'ii;.'Jl"Ji"loa,,ins]6;il;#';o;;

.{iqRris{R-

"Probity for prosperity"

lrj:dlF:le:T,:"T&'ii:l"ffi ":11:3":T"::i:i,i:'",:,,T,"*,Ji,.ruTH:ITtaken up by al Organizations with focus on ,.i,fj"*rg ;;Ja=s,

Disposal of pendrng complaints
Disposal of pendlng cases
Capacity Building proqrams
Digital initiatives
Contract management

In order to accomDrish the directrons contained rn the above referred circurar, I amdirected to request to aI the Head or o"purt."nt 7 ir;;;;;"r, Bodies GNCTD to ensurecompriance of the direction contarned ,n tn" uoou"-i,-iiiiu. uno to send the requisiteReports as per prescribed formats encrosed wrtn tne saro &c circurar to this Dircctoratelatest bv 24.11.2026 for further proc"rsing tn" r"t#." -'

i)
ii)
iii)
iv)
v)

You rs thfull v

No.F.0 t /22/ 2026/ Admn. / Dov / (q L1 ( -J"
Copy for information to:

Deputy Director (VMIH
(Buniy ingh)

.o.o.

Dated .11.r/-r_(

1 . The Secretary, Central Vigilance Commission, Satartka
Block-A, INA, New Dethi-110023. Bhawan, GPo complex,

. Staff Officer to ChieF Secretary, Delhr.

. Ps to secretary (vig.) / specr^at se:retary (vig.), Directorate of vigilance, GNcrD.. Guard file, Dte. of Vigiiance, GNCTD.
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4
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d-sq $d-d-flr oildrq
CENTRAL \4GILANCE COMMISSION

Circular \q.011Q,$lz6

Su o a cc

q-rdar €{, 6.fr.d. qffi+a,
<no-c. qrd.cis., .rd ftd-roozs
Saurkta Bhawan, C.P.O. Complex,

Block A, INA, New Delhi- 10021

026/vGL,t030

ftriE' / Dated...... ...03.08,302Jl.

I':rg.' I ol ilt

€./No................

'l hc Ccntral Vigilancc Conrmission obscrvcs Ihc'Vigilancc Al'arcncss Wcck'cvcry

lcar rvith thc ainr of fo""'ing u*o'"n"ss and promotc intcgrity and transparcrrcy in public

administration through arvarcncs' p"g'otnl"t uttd prcYcttLtrc.vigilancc initiativcs 'l hc

Vigilanoc Arvarcncss Wcclt is obsci'ltl 
""'c'y 

yto' in th" rvcck in which lhc birthday ol Saldar

Vallabhbhai Patcl talls.'fnis ycar' tit vigil"l,r"t A$arcncss Wcck 2026 rvoukl bc obscrvcd

,r"rn ieif, O"rrr" t 202.6 ro lst Jovcmb(r r 2026'on thc lbllorving thcnrc:

-€-efrErtqk'

" l'robitY for l'rosPcritvt'

2. ln this rcgard. thc Conrtnission adviscs that ali org'allialiots undcrtakc a thrcc month

;r.r"r;;;,*;;;,c" c,utpnigu fronr lJth Auqust 2026 to l6th Novcmbcr 2026 s'ith lbcus

on ths lbllowing llvc arcas

(i)

(iD

(iii)
(iv)
(")

Disposal of Pcnding contPlaints

DisPosal of P'cnding cascs

Capacity building ProBralns

Digital initiativcs

Conlract mala8clncnt

-------'27'il

e



CO t

? All Midistrii5 / Dcpt*trichs i Organizations may ensq5e,aotive participation.by atl e
concerned so thal not€rporthy lciults during thc campaigo period can be achieved.

4. Action takcn rcport in respeet ofthc live preventive vigilancc initiatives to be taken

dur.ing this campaign peiiod shi:uld besent:by all CVOs.tothc Cenggl Vigilance Commission

as. por thc fomat ctrclosed at Annexurc'A' by 30th Nqvcmbcr 2026 through the designated

portal https://qpr.cvc,gov.inl only-

5. t)

cr,i'r'"{f,i$ir,O
Secretary

To,

Encl: As statcd

r)

ii)

iii)

iv)

v)

vi)

vii)

Thc Cabinct Secretary ofindia

The Seotetd,ri€s of hll MinistrieV Dcpartmcnts of Govemmcrt of Iidia

The Chicf Sccretaries. of al-I. Urrioa Te*itorics

Dircctor, CBi

Dircctor, DirootoratE of Enloroemcnt

Chief Executivcs of all CPSEs/ Public Sector BankV Publie Sector Insurance

Companies/ Financial Instirutions/ Autonomous Organizations/ Societies.

AII Chief V.lgilanc€ OffiacA in MinisEies/ DCprftmentStCPSEV Public. Scctor

BrinkV Public Sector.lnsurance eompanieV Financial Institutiony fuilonomous

Organizations/ Societies.
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ANNEXI]RE A

Preventive Vigilance Bctidties to be undertake during the campaign period (17th August

to 16tb November 2026) related lo Vigllance Awareaess Week 2026

DISPOSAL OF PENDING COMPLAINTS1.

(a) Initiative

It is necessary to ensure that complaints are Dot kept pending and are brought to a logical

conclusion within the prescribed timelines. All organiz-ations may ensure that complaints

received on or before 30.06.2026 are disposed ofduring the campaign period.

Particulars

Complaints received on or beforc 30.o5.2026 and

as on 17.08.2026

Complaints rcceived on or before 30.06.2026

and during the

ints received on or bcfore 30.06.2026

as on l6.l L2026

NAME OF TIIE CVO

SIGNATT]RE & SEALOF CVO

1

3

Number

Pagc 3 of l0

c

(b) Renortire format

Name of the Organization:

Table I

No.

I
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2. DISPOSAL OF PENDING CASES

a) Initiative

The Commissioo has prescribed model timelines for impleme atioo of First Stage Advice
(FSA/ Second StageAdvice (SSA).

In this regard, all organizations may ensurc tiuely implernentation ofpeading FSA and SSA.

b) Rcnorting format

Name of the Or3alization3

Table 2

[*including such cases which are due to be implemented as p€r the prescribed timelines, during

the campaign periodl

NAME OF THE CVO

SIGNATI]RE & SEAL OT CVO

SI

No

Prrticulrrs Pending as on

17.08.2A26

(Nos.)

Cases falling
due during
the

campaign

period

(Nos)

Implemented

during the

campaign

perlod r (No$.)

Pending as on

16.112026

(Nos,)

CVC NoIr-

cvc
CVC Non-

cvc
cvc Non-CVC cvc Noa-CVC

I FSA

2 SSA

I

Page 4 of 10
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3. CAPACITYBUILDINGPROGRAMS

(a) Initiative

A well-trained employee is an asset for any organization. Therefole, a robust training system

for employees is important for organizations to succeed in thcir goals. As such, organizations

nay encouragc employees to complctc courses on following topics, onllne as wsll as in omine

mode, during thc campaign Pcriod:

(i) IT & Cyber Security and Cyber Hygiene

(i0 Public Procurement

(iii) GeM- New Fcatures and Functionalities

(iv) Conduct Rules and Conflict oflnterest

Further, Commission recognizes the need for institutionalization of preventive vigilance

component in training prograomes such as Induction and Mid-career training programmes'

The indicative prcventive vigilance modules for thc same are hosted on the CVC website

(https://www.cvc.gov.in/trainingmaterial). Organizations are encouragcd to review their

existing Induction and Mid-career training programmes and ensure formulation and inclusion

ofprcventive vigilance modules ia Induction and Mid-Carcer Training Programme.e for their

employees.

For Vigilancc Functionaries

commission has issued Master circulars otr 11 topics and also brought out vigilance Manual

2026 on 27 .07 .2025. Organizations shall ensure that appropriate familiarization prografis arc

conducted for the vigilance fimctionaries in respect ofthe said Master Circulars and Vigilancc

Manual.

For Banks and Flnancirl Institutions

Advisory Board lor Banking and Financial Frauds (ABBFF) has prcparcd a report on "Modus

Operandi and Root Cause Analysis of Frauds" (inclusive of 20 casc shrdies). A copy of the

report is available on commission's website (https://$q/w.cvc.gov.ir,/tra.iningrBtcrial).

A.EIBFI has observed that lack ofproper training in credit appraisal and credit monitoring is

one of the reasons for occurrence ol frauis. Public Sector BankS and Financial Instinrtions

may hold training programmes for emphasizing these asPecls tlfough these case studies'

Page 5 of l0
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@) Reoordng format

Name of the Organization:

Table 3

Table 4

Sl No Name of the specific course on

iGOT w.r.t Table 3 above

No of employees who have completed tl:e

eourse during the campaigl period

Table 5

Whether orgaoization has formulated Induction
TFaining Prograrune for employees with preventive

vigilance module during the campaign period

Sl No

lrl

Particulars of Training Program

t21

Total no of
officerV ofiicials

trained

t3l

No of officerV officials

t!-ained on iGOT out of
col [3]

t4l

I IT & Cyber Secudly and Cyber

Hygiene

2 Public Procurement

3 GcM- Ncw Features and

Functionalities

4 Conduet Rules and Conflict of
Inlercst

Sl No Particulars Dctaiis

Whcther organization has irstirudonalized Iuduction
Traidng Programme for employees with preventive

vigilance module at the commencement of thc

campaign period

YcV No

? YeV No

IfNo, reasons thereof

Page 6 of l0
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Table 6

Table 7

Mastcr Circulars

Mgilance Manual 2026

and

Table 8

SI

No

Pa*iculars of Training Program Total no ofofficials trained in

thc organization

1 Modus -operandi and root cause analysis of
Frauds (including the 20 case studies)

NAME OF THE CVO

SIGNATURE & SEAJ. OF CVO

Sl no Particulars Details

l Wbcther organizatiofl has institutionalized Mid-
C&reer Tr&initrg Progr'ammc for cmployecs with
preventive vigilance modulc at th€ commencement

ofthe campaign period

Yes/ No

2 \Vhether organization has formulated Mld-Career

Tlaining Programme for employecs with preventive

vigilance module during the campaign penod

sl
No

Particulan of Capacity

Building program for

vigilancc functionaries

Total no of
functionaries

organization

vigilance

in the

No of vigilance

functionaries who

have attended the

familiarization

proSlitm

I

Pagc 7 of 10

Yes/ No

If No, reasons thereof
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4. DIGITAL IMTIATTYES

(a) E!$@e

Onboarding ofOrganizations on Probity Portal

A dedicaled online poftal &IglgsbiltdqplC-ofin) was made for obtaining the data flom

all the Midstries/Departments/Autoromous Organizations elc in respect of certain areas

including number of major and minor penalty disciplinary proceedings. It is desired that all

Central Public Sector Ent€rprises (CPSEs) should be onboarded on lhe portal and requisite

details ofdepartrnental iaquiry proceedings should be uploaded and updated on the same.

Optimal Use of the existlag II/ Digitrl Facllltles

Organizations are using techtrology for crcating IT/ digital hcilities and platforms for various

intemal processes of the organizations like e-HRMS or similar platforms. It is essential that

these facilitiev platforms ar€ xtilized optimally. Organizations may review the extent ofthe
utiliz:tion oi the existing digital inflastructure and endeavor to bring additional services/

proccsscV activities in digital mode. Some examples are digitization of service records,

processing ofclaims, increased use ole-HRMS or similar platforms by organizatiotrs.

Digitization and Management of Inv€ntory

Anumber oforgaoiz:tions possess a large number ofmovable assets/ inventori€s. During the

campaign period, organizatiom .may revielv whether inventory of assets {plant ald
machinery office equipments, vehiclcs, sundry items etc) is digitized aod endeavo, to digitize

the same.

(b) Reportinq tormst

Name of the Orgatrizatiou:

Table 9

Sl No Particslars Details

I Whether orgarizatioD has been

onboarded on the Probiry Portal during

the campaign period

YevNo

If No, reasons thereof

2 Whether all details of the pending

disciplinary inquiry cases have been

uploaded on the portal

Page 8 of l0
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Yes/ No

If No reasons thereof
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Table l0

Sl No Particulars Details

I Additional services/ processes made

.ligital using:

(a) e-HRMS 2.0

@) Any other similar platforrn

specific to the organization (name

may be given)

A Existing services at the

commencement of the carnpaign period

1.

2.

3.

B. Additional Services digitized during

the campaign period

1.

7.

1.

+BriefNote oD each of the additional services digitized in not more than 100 words each may

be provided,

Table I I

Sl No Particulars Details

I Wlether invcntory of assets (pla

and machinery office equipments,

vchiclcs, sundry itcms etc) is

dtgrtiz"a

YeV No

If No, reaso$ thercof

.BriefNote on major initiatives taken in this area during the campaigo period may be provided

in not more than 200 words

NAMEOFTHECVO

SIGNATTJRE & SEALOTCVO

Pagc 9 of 10
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A contract shall stand elosed upoD (i) successful performance ofall obligations by both parties

includiag completion of waranty / defect liability obtigations and final paymeat; or (ii)

termination ofcontract and s€ttlements after that, if any'

At the time ofclosure ofcontract, it should be ensured that Gaterials' reconciliation, payment

reconciliation and / or reconciliation with user departrnent, as Pel terms & conditions of

contractshouldbedoneacmssdepartmentsoftheorgauizationinvolvedinexecutiotrofthat

contract.

5. CONTRACT MANAGDMtrNT

(a) Initiative

(b) Reportins Form8t

Namc of the Organization:

Table 12

NAME OF'THE CVO

SIGNATURE & SEALOF CVO

Information

Number of such contracts duc fcr closure but not

closed at the end of tlte campaign period

Sl No Partieulars

1 Numbq of contracts due for closure but nor yet

closed at the com$enceme of the campaign

1

3

Number ofsuch contracts closed during qrmpalgrl

period as extant prcvisions (out of I above)

Page 10 of 10
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We believe that corruption has been one of the major obstacles

to economic, political and social progress of our country. We believe

that all stakeholders such as Government, citizens and private sector

need to work together to eradicate cormption.

We acknowledge our responsibility to lead by example and the
need to put in place safeguards, integrit5r frameworks and code of
ethics to ensure that we are not part of any corrupt practice and we

tackle instances of corruption with utmost strictness.

We realize that as an Organisation, we need to lead from the
front in eradicating cormption and in maintaining highest standards
of integrity, transparency and good govern€u:rce in all aspects of our
operations.

We, therefore, pledge that:

. We shall promote ethical business practices and foster a culture
of honesty and integrity;

. We shall not offer or accept bribes;
o We commit to good corporate governance based on

transpa-rency, accountability and fairness;
r We sha-lI adhere to relevant laws, rules and compliance

mechanisms in the conduct of business;
. We shall adopt a code of ethics for all our employees;
o We shall sensitise our employees of laws, regulations, etc.

relevant to their work for honest discharge of their duties;
o We shall provide grievance redressal and Whistle Blower

mechanism for reporting grievances and fraudulent activities;
r We shall protect the rights and interests of stakeholders and the

society at large.

Integrity Pledge
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